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1. PURPCSE

The purpose of this Directive is to establish policy and assign
responsibilities for admnistration of U S. Ofice of Personnel
Managenent regul ati ons which authorize differential paynment for
t he performance of duties involving physical hardship, hazard, or
adverse wor ki ng conditions.

2. APPLI CABI LITY

This Marshall Policy Directive (MPD) is applicable to al

Marshal | Space Flight Center (MSFC) enpl oyees to whom Chapter 51
and subchapter 1l of Chapter 53 of Title 5 United States Code
(U.S. O apply.

3. AUTHORITY

a. 5 U S C 5545(d)

b. 5 U S.C 5548(b)

c. 5 CFR 550 Subpart I, “Pay for Duty Involving Physi cal
Har dshi p or Hazard”

d. 5 CF. R 532 Subpart E, “Premium Pay and Differentials”

e. NASA Personnel Bulletin 99-28-JM “Hazard Pay Position
Revi ew’

4. APPLI CABLE DOCUMENTS

MSFC Form 2864, “Authorization for Environnental Differential
Pay”

5. REFERENCES

None

6. DEFI N TI ONS

a. CF. R Code of Federal Regul ations.

b. Hazardous Duty. The neaning given that termin

5 CF.R 550.902: Hazardous duty neans duty perfornmed under

ci rcunstances in which an accident could result in serious injury
or death, such as duty perfornmed on a high structure where
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protective facilities are not used or on an open structure where
adverse conditions such as darkness, lightning, steady rain, or
hi gh wi nd vel ocity exist.

c. Hazard Pay Differential. The neaning given that termin

5 C. F.R 550.902: Hazard pay differential nmeans additional pay
for the performance of hazardous duty involving physical

har dshi p.

d OPM US. Ofice of Personnel Managenent.
e. US C United States Code.
7. POLICY

a. The policy of MSFC is to assure that enployees are
appropriately conpensated for duty involving unusual physical
hardshi p or hazard in a manner consistent with the intent of the
controlling authority. Hazard differential pay shall be paid
only for duties included in OPMs Schedul e of Pay Differentials
Aut hori zed for Hazardous Duty (Appendix Ato 5 C. F.R 550,
Subpart ). The authority to pay a hazard differenti al
presupposes that adequate saf eguards and/or neasures are not
practicable to elimnate or reduce the degree of risk to that of
a normal operational node. NOTE: Duties, though hazardous or
adverse by nature, do not qualify for differential conpensation
if safety precautions have reduced the elenent of hazard to a

| ess than significant |evel of risk; consistent with generally
accepted standards that may be applicable, such as those
publ i shed by the COccupational Safety and Health Adm nistration
(CSHA), Departnent of Labor; or protective or nechanical devices
have adequately alleviated physical disconfort or distress.

b. A proposed operation (other than reduced gravity parabolic
arc flights and sinulated altitude chanber training/orientation),
whi ch requires performance of work where hazard pay differential
i s recommended nmust be endorsed by the Director, Safety and

M ssion Assurance (S&VA) O fice, and approved by the Center
Director.

c. Hazard differential pay shall not be paid to an enpl oyee when
t he unusual |y severe physical hardship, hazard, and/or working
condition has been “taken into account in the classification of
his [or her] position...”
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8. RESPONSI BI LI TI ES

a. Human Resources Departnent is responsible for

(1) Inform ng enpl oyees, their supervisors, and |ine nmanagenent
of the process for conpensating enpl oyees involved in work that
presents an unusual hazard or hardship.

(2) Performng periodic reviews of positions for hazardous duty
or hardship, including any new or revised positions.

(3) Ensuring that hazard pay differential is not paid to an
enpl oyee when the hazardous duty or physical hardship has been
taken into account in the classification of his/her position,

[ unl ess paynent has been approved by the head of the agency in
accordance with 5 C F. R 550.904(b)].

(4) Administering the systemfor pay differential for hazardous
duty in accordance with OPM regul ati ons.

(5) Insuring that the recommendation fulfills all requirenents
prescri bed by the O fice of Personnel Managenent. As
appropriate, the Human Resources Departnment will refer the
recommendations to the Director, S&VA, for review and
concurrence.

(6) As appropriate, forwardi ng Form 2864 or approved
nodi fication (together with other related docunentation) to the
NASA Payrol |l and Center Personal Services Ofice.

b. NASA Payroll and Center Personal Services Ofice is
responsi bl e for:

(1) Assuring approvals are nmade before paynent of prem um
differential to each enpl oyee.

(2) Conputing the actual anount of premumdifferential pay for
each enpl oyee on the basis of information reported on MSFC Form
2864 (Authorization for Environmental Differential Pay), or
approved nodi ficati on.

(3) Paying all clains for environnmental differential pay
approved by the Human Resources Departnent.

c. Safety and M ssion Assurance Ofice is responsible for:
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(1) Providing technical advice to the Center Director and
operating officials concerning the degree of risk existing in
MSFC operations in view of established saf eguards.

(2) Providing the necessary technical advice, assistance, and/or
direction, to ensure that safety precautions have reduced the

el ement of hazard to a less than significant |evel of risk
consistent wth generally accepted standards that may be
appl i cabl e, such as those published by OSHA, Departnent of Labor,
or protective or nechani cal devices have adequately alleviated
physi cal disconfort or distress. The assessnent of the adequacy
of protective devices and/or procedures as related to

envi ronnmental health hazards will be rmade, when appropriate, with
the Director, MSFC Medical Center.

(3) |If the hazard and/or physical conditions present in the duty
cannot be reduced to a less than significant |evel of risk or the
physi cal disconfort or distress adequately alleviated, the
situation wll be referred to the Center Director for a

determ nation to be nade as to whether or not the performance of
the duty will be permtted.

d. Supervisors are responsible for:

(1) Reviewing work operations to assure that adequate safeguards
are in place and all potential hazardous operations are
identified and processed through appropriate channels if a hazard
pay differential is recormmended. This nust be acconplished prior
to the performance of such duties by enpl oyees.

| dentify hazardous duty situations necessary to be perforned by
enpl oyees in his/her organizational segnent, and obtain the
necessary assistance fromthe S&VA O fice to ensure that adequate
saf eguards, protective devices, and/or safety procedures exist or
are established to reduce the hazard or physical hardship present
in the duty to a less than significant |evel of risk.

(2) Preparing MSFC Form 2864 or approved nodification,
subsequent to the performance of the hazardous duty by the
enpl oyee. The MSFC Form 2864 nust contai n:

(a) Al data as identified by the heading in each col um.
(b) A concise but conplete description of the duties actually

performed by the enployee while in the environnmental differenti al
wor k st at us.
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(3) Forwarding the conpleted MSFC Form 2864, or approved
nodi fication, together with a copy of the Center Director’s
approval (when required) to performthe duty, to the Manager,
Hurman Resour ces Departnent.

e. Center Director is responsible for:

(1) Review ng hazardous duty situations, referred with
reconrmendations fromthe Director, S&VA.

(2) Making a determ nation as to whether or not the performance
of the duty (where the level of risk cannot be reduced to a | ess
than significant level) will be permtted to be perforned. NOTE
Such a determnation by the Center Director is not required for
reduced gravity parabolic arc flights and associ ated sinul at ed
al titude chanber training/orientation

9. RECORDS

The Payroll and Center Personal Services Ofice will maintain
records of hazard premumdifferentials paid.

10. MEASUREMENT
None
11. CANCELLATI ON

MM 3550. 1D, dated July 19, 1976, and Changes 1-2 thereto

Oiginal Signed by

A. G Stephenson
Di rector
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